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A New Push for European Democracy




New EC Gender Equality Strategy 2020-2025

Communication on ‘A Union of Equality: Gender Equality Strateqy 2020-2025’
Released on 5 March 2020

R&l and Horizon Europe are explicitly addressed:

New measures to strengthen gender equality in Horizon Europe:
The possibility to require a gender equality plan from applicants
An initiative to increase the number of women-led technology start-ups
Funding for gender and intersectional research will also be made available

Providing insights and solutions on addressing potential gender biases in Al, as well as on
debunking gender stereotypes in all social, economic and cultural domains, and
supporting the development of unbiased evidence-based policies

Targeted measures promoting the participation of women in innovation under the EIC,
including a pilot to promote women-led start-ups and innovative SMEs already in 2020
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https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_en

New Communication 30 September 2020

The new
'~ European Research
. |
. Learn more here!

pean Union, 2020

#ResearchimpactEU #EUResearchAreaﬁ


https://ec.europa.eu/commission/presscorner/detail/en/ip_20_1749

Gender Equality e :
to strengthen the European R&I potential e-%

* Persisting gender inequalities in European R&I systems hinder the ERA’s potential:

under-representation of women in STEM, only 24% in top academic positions, under

10% among patent holders, gender-based violence, and low level of integration of
sex/gender analysis in R&| content

* Need to also address inclusiveness issues, with intersecting social categories (e.g.

ethnicity, sexual orientation, disability) and with entrepreneurship/innovation sector

The Commission will:

12. Propose as of 2021, in line with the Horizon Europe programme objectives,
the development of inclusive gender equality plans with Member States and
stakeholders in order to promote EU gender equality in R&l
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Women researchers
In the EU and 1n Horizon 2020




She Figures 2018
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SHE FIGURES

Leaflet with key figures
Full publication
Handbook

Download She Figures 2018

https://publications.europa.eu/en/publication-detail/-

/publication/9540ffal1-4478-11e9-a8ed-

Olaa75ed71al/language-en
Download the She Figures handbook 2018

https://publications.europa.eu/en/publication-detail/-
/publication/09d777dc-447c-11e9-a8ed-
Olaa75ed71al/language-en

She Figures 2021 currently under preparation
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https://ec.europa.eu/research/swafs/pdf/pub_gender_equality/she_figures_2015-final.pdf
https://publications.europa.eu/en/publication-detail/-/publication/09d777dc-447c-11e9-a8ed-01aa75ed71a1/language-en

Average unadjusted pay gap in
research & development

Gender gaps are diminishing in R&l,
but a lot more remains to be done

to achieve gender equality. r
# Women in R&l ax‘ q

Heads of higher-education
institutions 22%

Top-level researchers
(grade A) 24%

Researchers 33%
PhD graduates 48%

#EU4Women

$ ~ HORIZON 2020



Figure 6.2 Proportion (%) of men and wornen in a typical academic career in science and engineering, students and academic
staff, EU-28, 2013-2016
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Source: She Figures 2018
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Women's Participation in Horizon 2020

Programme Part Description % Women % Women % Women
Coordinators Researchers Workforce

FET - Future and Emerging Technologies 19% 26% 32%

ICT - Information and Communication

: 19% 25% 30%
Technologies

NMBP - Nanotechnologies, Advanced
Materials, Biotechnology, Advanced 34% 36% 41%
Manufacturing and Processing
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From Horizon 2020 to
Horizon Europe

Support to Institutional Change
through Gender Equality Plans (GEPS)




Horizon 2020-SwafS Gender Projects

RPOs and RFOs - Partners at a starting stage - Professional associations — Link with national level P e b
Support from the highest Explain role of middle Make use of the GEAR Tool (2016)
management level management
GENERA SAGE TARGET CHANGE Gender-SMART CALIPER
LIBRA EQUAL-IST GEECCO SUPERA GEARING-ROLES LeTSGEPs «” fau
PLOTINA Baltic Gender R&I PEERS SPEAR EQUAL4EUROPE The GEAR tool

TARGETED-MPI with step-by-step

— .
AL 7 GRANteD guidance on
GEDII EFFORTI GAECNI'?LES \") - O setting up and
H . o casper= implementing
atia o“' GENDERNET Plus n g GEPs is currently
prROJECT ® ® Promoting gender equality in H2020 and the ERA GE ACADEMY bemg updatedl
EC EC
GEP Cluster event GEP Workshop

For more information on the projects, click here (28 Feb 2018) (4 March 2020) European
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https://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gender
https://eige.europa.eu/gender-mainstreaming/toolkits/gear

R&I PEERS (2018-2022): nanoGUNE's GEP

Raising awareness

Raising Management g Access to jobs

. Work-life Working Health & on the gender Institutional
awareness on j and decision- and career . : N S
: : balance environment @safety at work dimension in communication
gender equality making advancement
research
Creation of a A flyer with Group based Teleworking Definition ofa  Revisionand  Seminars on the Developing
Gender Equality  the structure  mentoring Company protocol to update of meaning of na_noQUNE S
Committee of the " o protect from documents of ~ “considering the guidelines for
o Gender-sensitive  meetings in ender dimension clusive use
Hiring of a organisation o motion of 9AM-5PM abuse, Pregnancy ﬁw research’ of language at
consultant to create employees in timeframe harassment/  protocol both |
- gender communication sexual Increasing oth externa
Adoption of GEP  g\vareness _ Agreement harassment : and internal
items produced by ith b preventive o
Talks & seminars among staff with nearoy communication
nanoGUNE davcare measures at both f :
by women (R&l) Y laboratories for oth for written
Support on grant Family Club tect and visual
Yearly outreach and project protecting communication
aCtIVItle.S on application writing pregnant
International Dgy from a specialised women
of Women & Girls external company

in Science (11/02)

R&I PEERS CORDIS webpage (summary, reporting, Deliverables, papers)
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https://cordis.europa.eu/project/id/788171
http://ripeers.eu/2020/04/driving-gender-equality-in-nanoscience/

GEPs : co-created building blocks

DEDICATED DATA COLLECTION TRAINING & CAPACITY
FHEEIE BOCEMENT RESOURCES AND MONITORING BUILDING

Formal document
signed by the top
management,
published on the
institution’s website
and disseminated
widely within the
Institution.

Earmarked funding
could be available for
staff positions such
as “Equality Officers”
or “Gender Equality
Teams”.
Organisations may
reserve working
hours of existing staff
(academic,
management, HR) for
equality work.

Sex/gender-
disaggregated data
collection across all
staff categories.

Annual reporting of
gender imbalances
across job categories
& leadership
positions.

comprehensive
evaluation approach.

e.g. tackling
unconscious gender
bias among staff and
decision-makers

information and
dissemination material,
workshops,

or working groups
dedicated to specific
topics.
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Recommended areas to be covered by GEPSs

v" work-life blance and organisational v" integration of the gender dimension into
culture research and teaching content
Examples: Parental leave policies, Example: Get inspiration from the case studies
flexible work-time arrangements and methods developed by the EC “Gendered
v' gender balance in leadership and innovations™ Expert Group
decision-making v’ measures against gender-based violence
Examples: Introducing gender quotas for including sexual harassment
evaluation panels or decision making Example: Having in place a code of conduct or
bodies an intervention protocol in case of complaints

v' gender equality in recruitment and
career progression
Examples: Unconscious bias training for
HR managers, inclusive language for job
vacancies, fair evaluation for employees Co-design session:

Get ready: a new ERA for Equality is calling (22/09/2020)
Video Recording on YouTube

EUROPEAN 2
RESEARCH
&INNOVATION

DAYS

H ’“‘F,I X
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https://www.youtube.com/watch?v=meUy6VtQzXM

Horizon Europe




Horizon Europe: structure

Pillar 1 Pillar 2 Pillar 3

Excellent Science Global Challenges and Innovative Europe
European Industrial

Competitiveness

; 1. Health
European Research Council 2. Culture, Creativity and European Innovation Council
. Ll

Inclusive Society

3. Civil Security for Society E . ti
5. Climate, Energy and Mobility

6. Food, Bioeconomy, Natural
Resources, Agriculture and European Institute of

Environment Innovation
Research Infrastructures
and Technology
Joint Research Centre

Widening Participation and Strengthening the Euronean Research Area

. . N\
Widening participation and spreading excellence Reforming and Enhancing the European R&l system J

Marie Sktodowska-Curie
Actions
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g
2]
=
L8
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Strengthened provisions for Gender Equality
In Horizon Europe

Article 6a.5 (Principles of the Programme) of Framework Regulation sets the legal basis

“The Programme shall ensure the effective promotion of equal opportunities for all, and the
implementation of gender mainstreaming, and of the gender dimension in the research and
innovation content and shall aim to address the causes of gender imbalance. Particular attention
shall be paid to ensuring to the extent possible gender balance, in evaluation panels and in other
relevant advisory bodies such as boards and expert groups.”

Article 2 of Specific Programme sets gender is a cross-cutting priority

“The Specific Programme has the following operational objectives:
(ca) strengthening the gender dimension across the Programme”

Article 4.3d of Specific Programme sets gender as a specific issue of the Strategic Plan

“Specific issues, such as (...) gender equality, including the integration of gender dimension in the
R&I content;”

Eligibility criterion: Applying public bodies, research organisations and higher education institutions
will need to have a Gender Equality Plan in place

European
Commission




Gendered Innovations Expert Group

New case studies in different fields (health, Al & robotics, climate |
change, energy, transport, urban planning, agriculture, taxation, p— ,

INNOVATIONS 2:

venture funding...) building on Horizon 2020 funded projects BSiGvATION

Refined methodologies on the integration of sex/gender based
analysis, and intersectional analysis, in R&I content

Evidence-based policy recommendations for Horizon Europe

Awareness raising material including infographics, factsheets

- Case study on the impact of sex & gender in the COVID-19 pandemic

- Factsheet on gender and intersectional bias in Al
-> Full Policy Review Report and all material released November 2020
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https://ec.europa.eu/info/news/impact-sex-and-gender-current-covid-19-pandemic-2020-may-28_en
https://ec.europa.eu/info/sites/info/files/research_and_innovation/research_by_area/documents/ec_rtd_gender-bias-in-ai-factsheet.pdf

EU PRIZE for
WOMEN INNOVATORS #WIPrizeEU

EU Prize for Women Innovators

Celebrating the outstanding achievements of inspiring female entrepreneurs
WWW.EC.europa.eu/women-innovators

= From across the EU and countries associated to Horizon 2020

Who have founded a successful company and brought innovation to market

Under 35s can apply for the €50,000 Rising Innovator prize

Winners are selected by an independent jury of experts

Find out about the winners: R&I days Women Innovators Prize Ceremony

»Women Revolutionising Tech: https://player.freecaster.com/embed/1365673

» Removing the barriers for women innovators: ttps://player.freecaster.com/embed/1367417

Women Innovators Rising Innovator
3 prizes 1 prize

€100000 each €50000

m \ Research and Innovation
' k
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http://www.ec.europa.eu/women-innovators
https://youtu.be/p6yyes9rQ4s
https://urldefense.com/v3/__https:/player.freecaster.com/embed/1365673__;!!DOxrgLBm!R6j6ZXMvNBZ_2SDmMt8UXx5w-tWFfnKqTL9pPNpXV0YvbWrbEL76TAFzL3OWaV5-M1RK_g$
https://urldefense.com/v3/__https:/player.freecaster.com/embed/1367417__;!!DOxrgLBm!R6j6ZXMvNBZ_2SDmMt8UXx5w-tWFfnKqTL9pPNpXV0YvbWrbEL76TAFzL3OWaV7Hy5KxhQ$

Useful Resources




Check regular updates on the
SwafS - Gender Equality policy page

n European English (@) | Search Search
Commission

Home > Research and Innovafion > Research by area > Swaf§ »

Policy

This section explains the policies that SwafS pursues to achieve its

aims.

Home  About Funding  Folicy v  Events  elibrary

Gender Equality

The European Commission is committed fo promoting gender equality in research and

Social Corner

innovation (R&l). Itis part of the C ion's Strategic for gender equality in all T t

EU policies for the period 2016-2019. In addition, the EU has a well-established regulatory weels

framework on gender equality, including binding Directives, which apply widely across the labour

market including the ressarch sector. ﬁ Ursula von der Leyen ’
@vonderieyen

Though gender inequalities in R&l persist, the latest “She Figures” publication shows that some = !

progress has been made, although atirition continues to exist at higher levels of a scientific
career. The most recent data indicate that women made up 47% of PhD graduates in the EU
({EU-28 in 2016), but made up only 33% of researchers and 21% of top-level researchers (grade
A} Itis even lower at the level of heads of institutions with a mere 20 %. These figures show
that only imited progress has been made since 2011.

Because of the peculiarities of the research sector, specific action is needed to overcome
persisting gender gaps. Gender equality is addressed in European Research and Innovation
policy in fwo different ways: through its main funding instrument Horizon 2020, and within the
European Research Area in collaborafion with Member States and research organisations. It
pursues three objectives, namely:

- gender equality in scientific careers,

- gender balance in decision making, and

- integration of the gender dimension inte the content of research and innovation.

HORIZON 2020
ng i

Today's International Day belongs to all
women and girls who aspire to be in science.
According to the #UN, less than 30% of
researchers worldwide are women. This must
change. My Commission will work hard to
achieve full and egual access of women &
girls in science! #FIDWGS

http:

ec.europa.eu/research/swafs/ind
ex.cfm?pg=policy&lib=gender

Equality between women and men S— Events
is a fundamental principle of EY treatics.
* Finnish Presidency conference
We all benefit whe R h and Excellence through gender
equality: New pathways and challenges " Ko
£ European
* %
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http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gender

Gender and COVID-19

Coronavirus Research and Innovation Gender Equality webpage
https://ec.europa.eu/info/research-and-innovation/research-area/health-research-and-innovation/coronavirus-research-

and-innovation/gender-equality en

The Impact of Sex and Gender in the COVID-19
Pandemic

Sex differences in immune responses

Dosing and sex-specific side effects of vaccines and
therapeutics

Gender-specific risk factors (healthcare workers,
caregivers, janitorial staff)

Gender-sensitive prevention campaigns

Gender-specific socioeconomic burden of public safety
measures incl. work-life balance and gender roles,
research funding process and impact on women
researchers

Gender & COVID-19 Factsheet

COVID-19 and gender equality

https://eige.europa.eu/topics/health/covid-19-and-gender-equality

Gender-sensitive impact of

Who are essential workers? i i Who works in the sectors that suffer most?

Who manages : :CONC i Are care needs considered in
emergency response? : i emergency response?

Which priorities are Who manages increased
set for recovery? : COVID-19 : care needs?

PANDEMIC

Which innovation :

Who is safe during
areas are funded? :

i quarantine?

Who innovates, and for whom? Who occupies public spaces?

#UnionOfEquality #GenderEquality

#UnitedAgainstCoronavirus European

Commission
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https://ec.europa.eu/info/research-and-innovation/research-area/health-research-and-innovation/coronavirus-research-and-innovation/gender-equality_en
https://eige.europa.eu/topics/health/covid-19-and-gender-equality
https://ec.europa.eu/info/files/coronavirus-pandemic-impact-gender-equality-factsheet_en

Thank you

for your attention

For any questions and further information please contact:

RTD-GENDERINRESEARCH@EC.EUROPA.EU

24



mailto:RTD-GENDERINRESEARCH@EC.EUROPA.EU

